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SDG 1 - No
Poverty

Relevance in Fashion & Textile industry

The fashion and textile industry has always formed
the core of economic activities of any country.
Growth in this segment has assisted in delivering a
lower poverty rates by adding to the number of jobs
and even enhancing value of the existing jobs. The
economic disruptions due to climate change are
envisaged to affect the poor most. A better
mechanism for sustainable practices of growing
cotton and market driven pricing systems could be
instrumental in achieving the goal.

SDG 2 - Zero
Hunger

Fashion & textile industry may increase the income
generated by agricultural practices. As per Fiber
Year Report, 2018 "The world fiber market has
arrived at 103 million tonnes, equal to an expansion
of almost 4 percent”. Primary focus of SDG 2 is
food agriculture; however, employing sustainable
agricultural practices to non-food crops is also
significant. Fashion and textile industry could bring
a transformative change by incorporating high
income generating fiber crops using sustainable
cultivation practices thus lowering the environmental
footprint and providing better livelihood.

SDG 3 - Good
Health & Well-
Being

SDG 4 -
Quality
Education

SDG 5 -
Gender
Equality

Fashion & textile industry is a labor intensive
industry. It is crucial to assess the impact of
manufacturing and negate factors that may cause
health hazards to the employees within the
circumference and environment at large. In fashion
& textile industry supply chain, 80 percentage of the
work force are women, which gives an opportunity
to address health priorities like maternal, newborn,
child and adolescent health as well as financial well-
being.

Fashion & textile industry could be influential in
organizing gender neutral skill development as well
as skill enhancement programs using sustainable
technological inputs at all levels. The industry could
maintain a system of providing required scholarships
and training programs related to fashion education,
technology, fiber science management, etc. The
fashion & textile industry could also contribute in
creating awareness regarding health management,
financial inclusions and foundational life skills thus,
providing a better quality of life.

As, across the world, more than 80 percent of
workers in fashion & textile industry are women,

there is significant scope of contribution by
advancing on SDG 5.

Examples of Industry
initiatives
e Better Cotton
Initiative (BCI)

® Preferred cotton
production systems
suggested by Textile
Exchange as well as
other preferred fibers.

¢ Better Cotton
Initiative (BCI)

® More and more
apparel brands using
BCI complied cotton
in their sourcing

¢ Better Cotton
Initiative (BCI)

® Gap, H&M & Inditex
Supplier Sustainability
program

e [kea’s IWAY program

¢ An alliance: Accord
alliance in Bangladesh

related to fire and
building safety

Gap Inc. P.A.C.E.
Program

Better Work's Gender
Strategy in garment
industry
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SDG 6 - Clean
water &
Sanitization

SDG 7 -
Affordable &
Clean Energy

SDG 8 -
Decent work &
Economic
Growth

Fashion & textile industry is ranked second in water
usage. Fashion & textile production contributes to 20
percent of wastewater produced worldwide.
Countries having significant production in fashion &
textile industry like China, India, Bangladesh, and
Vietnam face scarcity of clean water supply.
Prioritizing goal 6 could bring significant
achievement in reducing the industry’s
environmental footprint.

Fashion & textile industry continuously upgrades to
comply with the global agreements as well as
regional policies for clean energy solutions. By
promoting policies of adopting clean energy within
their supply chains fashion & textile industry could
bring notable impact to achieve the targets
underlying SDG 7.

Being labour intensive, fashion & textile
establishments have been preferred manufacturing
industry in poor countries. The requirements ranging
from low skilled to technically high skilled
workforce make it possible for the industry to
generate employment opportunities for workforce of
all categories. Promoting and ensuring fair wages
and decent work condition throughout the supply
chain would be helpful in achieving the targets
underlying Goal 8.

Gap water stewardship
program

LEED Certification
compliance by fashion
brands

iSeal's Global
Living Wage
Coalition
Fair Trade

SDG 9 -
Industry,
Innovation &
Infrastructure

Fashion & textile industry has widely accepted
innovative solutions in consumption and production
practices in order to reduce its impact. Exploring
novel models for business could be an important
agenda for the industry to achieve the underlying
targets and reduce its’ environmental footprint.

SDG 10 -
Reduced
Inequalities

Inequality is considered to be the most significant
barrier in achieving stipulated goals in SDGs. There
are widespread cases of disparate income structures
across countries and existence of gender pay gaps.
Fashion & textile industry could play a prominent
role in designing and implementing policy that

encompasses beneficial worker rights, gender neutral
pays as well as eliminate discriminatory practices in
its supply chains.

SDG 11 -
Sustainable
cities &
Communities

Development of sustainable towns is conspicuous for
achieving sustainable development goals. Waste
management could be major area where fashion and
textile sector plays a major role.

H&M Fashion for good
program

Ikea’s Fair and equal
goals 2030

Circular Economy
initiatives-Ellen
MacArthur
Foundation
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SDG 12 -
Responsible
Consumption
& Production

Fashion & textile industry is amongst the highest
impacting industries in consumption and production
patterns. Being ranked second in water usage, the
industry is also a major contributor of carbon
emissions. It is a major land pollutant injecting 35
percent cumulative industrial pesticides into only 3
percent of cultivation land. The industry also adds an
aggregate of 21 billion tonnes of clothing into
landfills per year. The rising global middle class
income and increasing fast fashion trends have
accelerated the demand for fashion products. This
has led excessive and unsustainable exploitation of
resources. Slow fashion, sustainable and closed
loop production systems are the opportunities where
fashion & textile industry can contribute
significantly.

The “2020 Circular
Fashion System
Commitment,”
introduced by the
Global Fashion
Agenda

The “Sustainable
Clothing Action
Plan (SCAP) 2020
Commitment,” led
by the Waste and
Resources Action
Programme
(WRAP)

Circular Economy-
Ellen MacArthur
Foundation
Textile Exchange
initiatives

Globally businesses are adopting innovative
solutions to reduce greenhouse gas emissions.
Fashion & textile industry emitting 6.7 percent of
total greenhouse gases require a revolutionary
change to neutralize its negative impact. Any growth
in demand of fashion products will increase
production as well as its impact. Therefore, fashion
& textile industry acts as a major stakeholder to
develop measures to reduce its’ negative footprint.

Introduced Apparel
Sector Guidance for
Setting Science-Based
Targets Online

Fashion & textile industry is responsible for release
of microfibers and microplastics into the water
bodies from cloth washing. A number of apparel-
affiliated organizations are working to advance SDG
14, particularly with respect to nutrient and plastics
pollution. SDG 14 has also spurred some

innovative circular solutions converting marine
pollution into feed stock for new fibers and brings a
lot of opportunity for fashion & textile sector to
leverage their actions to achieve the targets.

Greenpeace’s Detox
2020 Plan

SDG 14 - Life
Below Water

Ikea’s Circular and
Climate positive goals
2030

Commitments could be made for sourcing from
sustainably managed forests. Ecosystems could be
developed into wood or forest derived materials
policies to catalyze the actions.

SDG 15 - Life
on Land

Being a high employment generating industry,
fashion & textile industry holds a strong penetration
within the communities of the manufacturing
countries. This can be further leveraged to create an
equal and inclusive society.

SDG 16 -
Peace, Justice
& Strong
Institutions
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The fashion and textile industry has been ® Analliance- Accord
phenomenal in establishing regional as well as alliance in
global cohesiveness. The realization of various trade Bangladesh related

agreements has helped to build consensus in to fire and building
accepting sustainable techniques and technological safety

SDG 17 -
Partnerships

for Goals . : . . .
solutions for social and environmental benefits. The UN alliance for

Strong collaborations have resulted in successful Sustainable Fashion
business models thriving on innovative approaches Sustainable Apparel
for global resonance. Industry has the potential to Coalition

leverage its partnerships further for sustainable
development.
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Work Environment

Threatening behavior
Lack of Trust in
Management
Ineffective Leadership
Culture of Disrespect
Generational cultural
differences
Male dominated
industry
Mental 1ll-health
Work-life conflict
Safety and Policies

Perpetrators Violence Defined
Psychological:
hostility, threatening
Older Workers behavior; verbal abuse
Employees
Co-workers Physical: hitting,
Managers pushing, shoving
Family . .
Friends Social/Relational:
Spouse offensive statements;
negative comments
about family & religion

Consequences of
Violence

Workplace Stress
Lack of Trust
Anger & Confusion
Anxiety
Employee Turnover
Damage to Property
Mental Ill-health
Absenteeism

Training

Anger
Management
Stress
Management
Conflict
Management
Bullying &
Harassment
Mental Health
Workplace
Violence
Financial
Management

!

Employers and Leadership Commitment

Trust, Openness, Equality, Fairness, Leadership Development,
Governance, Employee Well-Being, Employee Involvement and
Engagement, Education and Training, Communication and
Collaboration, fostering a Respectful Work Culture

Respectful
Healthy and

Productive
Organization

Stopping Violence

Zero Tolerance Violence Policies

Support with Work-Life Conflict

Education Stress Management.

Mandatory Violence Reporting “ Leadership Development; Trust; Education and
Coffee Breaks Training; Violence Response Protocol;
Cameras in the Workplace Communication and Collaboration; Employee

Violence ‘FREE’ and Healthy Workplace

Employee Violence Assistance Program (EVAP)

Appreciation; Job Redesign

, Mental Health
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Definition & Experiences of Workplace Violence
Physical aggression, Threatening behaviour;
Verbal Abuse; Intimidation, Destruction of
property; Gun Violence threats; Bullying and
Harassment; Discrimination; and Unfair Work
Practices

1

Drivers of Workplace Violence

Work-life Confilict; Mental Health and Substance
Abuse in small communities; Financial Stress;
Seniority and Overtime; Monotonous Jobs and Job
Design; Work Stress; Blue Color Male Dominated
Environment; Jealousy and Distrust

Organizational Factors

Work Environment;
Organizational restructuring;
continuous change; disrespectful
culture; pressure to perform;
downsizing; Leadership; HRM,
Corporate Social Responsibility,

Personal & Organizational
Outcomes

Employee Well-Being; Health;
Resilience; Optimism; Trust;
Respectful Workplace
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SDG 1 - No Poverty

“End Poverty in all its forms
everywhere”

SDG 4 - Quality Education

“Ensure inclusive and equitable
quality education and promote lifelong
learning opportunities for all”

SDG 7 - Affordable & Clean
Energy

“Ensure access to affordable, reliable,
sustainable and modern energy for
all”

SDG 10 - Reduced Inequalities

“Reduce inequality within and among
countries”

SDG 13 - Climate Action

“Take urgent action to combat climate
change and its impacts”

SDG 2 - Zero Hunger

“End hunger, achieve food security
and improved nutrition and promote
sustainable agriculture”

SDG 5 - Gender Equality

“Achieve gender equality and
empower all women and girls”

SDG 8 - Decent work & Economic
Growth

“Promote sustained, inclusive and
sustainable economic growth, full and
productive employment and decent
work for all”

SDG 11 - Sustainable cities &
Communities
“Make cities and human settlements

inclusive, safe, resilient and
sustainable”

SDG 14 - Life Below Water

“Conserve and sustainably use the
oceans, seas and marine resources for
sustainable development”

SDG 16 - Peace, Justice & Strong
Institutions

“Promote peaceful and inclusive
societies for sustainable development,
provide access to justice for all and
build effective, accountable and

inclusive institutions at all levels”

SDG - 3 Good Health & Well- Being

“Ensure healthy lives and promote
well-being for all at all ages”

SDG - 6 Clean water & Sanitization

“Ensure availability and sustainable
management of water and sanitation
for all”

SDG 9 - Industry, Innovation &
Infrastructure

“Build resilient infrastructure,
promote inclusive and sustainable
industrialization and foster
innovation”

SDG 12 - Responsible Consumption
& Production

“Ensure sustainable consumption and
production patterns”

SDG 15 - Life on Land

“Protect, restore and promote
sustainable use of terrestrial
ecosystems, sustainably manage
forests, combat desertification, and
halt and reverse land degradation and
halt biodiversity loss”

SDG 17 - Partnerships for Goals

“Strengthen the means of
implementation and revitalize the
global partnership for sustainable

development”
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Environmental issues

Quality of job issues

Use of water, natural resources and
chemicals; generation of toxic waste and
release of wastewater contaminated with
hazardous substances

Employment of child labour, workers’
harassment, abuse and discrimination,
suitable wage policy, working hours, healthy
and safe work environment, workers’ rights
of freedom of association and collective
bargaining






