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FOREWORD

In 2020, a mere 6% of college and university faculty across the United States were
African American. This percentage is not growing for a number of reasons, but
the most salient reason is systemic racism. Racism takes place within colleges and
universities in graduate and undergraduate admissions, in faculty hiring, and in
the day-to-day operations of college campuses in the form of micro- and macro-
aggressions toward African Americans. The Beauty and the Burden of Being a
Black Professor offers the perspectives, research, stories, triumphs, and challenges
of a wide cross-section of African- American faculty. The book serves as both a
mirror to the academy as well as a place of solace and motivation for future
African-American faculty. Although the various authors detail the trails they
have been through and the racism—both systemic and personal—they remain
hopeful and most of all, supportive of those who follow in their footsteps. They
demonstrate the ways that they navigate minefields and provide a roadmap for
new scholars.

Under the editorial leadership of Cheron Davis, Adriel Hilton, Erik Brooks,
and Ricardo Hamrick, the authors in this book explore issues relating to high-
faculty turnover rates, the pursuit of tenure, discrimination and racism, gender,
the Historically Black College and University environment, adjunct faculty,
mentoring, learning, and research. Although these are issues that other books
explore, one of the unique aspects of this edited volume is that each chapter is
written with an African-American voice. These voices carry and represent the
very personal and passionate experiences of a diverse group of African Americans
and are bolstered by evidence and original research.

One of my favorite aspects of The Beauty and the Burden of Being a Black
Professor is the way that the authors weave personal experience, dialog, narra-
tive, and reflection together with rigorous qualitative methods. They also
understand that context is essential to understanding the experiences of faculty.
They challenge our notions of both Predominantly White Institutions and His-
torically Black Colleges and Universities. All too often in higher education
research and especially research related to faculty roles and experiences, the
voices of faculty are left out and numbers are left to representing them.

I was also struck by the inclusion and voice of Black women as they explain
how they navigate the professoriate. They are intent on helping other Black
women and ensuring that new scholars understand the need to support one
another and that much motivation and success can come from the relationships
with other Black women and the community that these relationships provide.

Although this edited collection can be heartbreaking and difficult to read at
times—because of many and profound examples of personal and systemic
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racism—it is vitally important and needed, especially in the current context of
academe. Unfortunately, far too many White colleagues are focused on diversity
and inclusion, but they ignore the essential task of dismantling the systems that
reinforce racism for their Black colleagues. I am hopeful that reading this book
will get under my White colleagues’ skin in ways that will move them to make
change at the same time that it empowers my African-American colleagues.

It’s an honor to read this collection and I hope that all those reading it will be
inspired to support one another, dismantle systems that hurt others in full
daylight and in the dark, and respect the contributions of African Americans to
academe.

Marybeth Gasman
Samuel DeWitt Proctor Endowed Chair
in Education & Distinguished Professor

Rutgers University
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