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and job-related outcomes, 90—91,
100—101
ordering, 88—89, 100
role stressors and, 87
stress arousal and, 89, 100

Capital markets, 130, 166
see also Accounting
Career, 5
developers, 4—5, 14, 16
Career development (CD), 5, 10
benefits, 4
support, 7, 15
Career growth opportunities (CGOs),
2-3,10, 12—13
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nontraditional, 41
quality, 30
see also Accounting information
systems (AIS)
EQS Software Version 6., 3, 93
Euros, 27
Evaluation mode, 28—33
Exogenous variables, 5
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Innovation-diffusion approach, 161
implementation, 163—164
initiation, 163

INDEX

innovation and financial reporting,
161-162
innovative process, 162
Innovative/innovation
and financial reporting, 161—162
process, 158, 160, 162
Institutional Review Board (IRB),
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Board (IASB), 159, 164, 165,
170
International Financial Reporting
Standards (IFRS), 138
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related outcomes, 90—91,
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stress arousal and job-related
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availability, 29—33
factor, 29

Latin Square design, 53
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Lifestyle/career survey, 113—116
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Market-risk disclosures, 158—159,
162

comment letter analysis, 168
criticisms, 172—174

193
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methods, 165
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literature review, 126—129
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Neuron activation, 70
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Standard-setting, 158, 162, 163, 167
Standardized factor loadings, 21
Standardized regression coefficient,

10
Stress arousal, 80
analysis of mediating and total
effects, 101—103
burnout dimension, 89
and burnout dimensions, 89,
100—101

descriptive statistics, 94, 95

discussion, 103—105

hypothesized model, 85

job satisfaction and turnover

intentions, 91, 101
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101

direct and indirect effects on TO

using bootstrapping, 13

INDEX

direct paths to, 104

Uncertainty Avoidance (UA), 118,

120, 127
United Kingdom (UK), 127, 158,
160, 166, 179
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Variance Inflation Factor (VIF), 145
Ventral striatum, 69—70
activation, 71
brain activities in, 73
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