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problems with Agile philosophy,
80—81
software development, 315
Agile Management or Agile Process
Management. See Agile
methodology
Agile Manifesto, 158, 235, 236
American Library Association
(ALA), 280
American National Standards
Institute (ANSI), 45
Archival collection management
functions, 190—192
Archival instruction, 195
Archival processing, 190, 191
ArchivesSpace, digital services,
158—159
Articulation of tasks, 7
Assessment schema, 46
Assurance, 301
“Asymmetrical disconnection”, 91
Authority, 116, 117, 136

“Backlog”, 316

Balance, 83

Basic shell, 247—249

“Benevolent dictator”, 41

Big Ten Academic Alliance libraries
(BTAA libraries), 20, 26, 27

Biological routine, 59



336

“Bottom-up” approach, 34

Breac Irish Studies Bibliography
database, 209

Breaking down work, 143

Brigham Young University, 76

Budgetary, 61
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University of Michigan Libraries, 155

University of Minnesota Twin Cities
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