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Abstract
Purpose – The present paper aims to propose a viable alternative model for human capital development
(HCD), termed as the integrated cash waqf micro enterprises investment (ICWME-I) model, which is expected
to contribute to the development of micro enterprises in Malaysia.
Design/methodology/approach – This is a conceptual paper for the development of the ICWME-I
model. It is purely qualitative in nature, using content analysis. It comprehensively reviews the literature
related to HCD issues faced by micro enterprises and existing studies related to cash waqf (Islamic
endowment) to construct the ICWME-I model.
Findings – The proposed ICWME-I model is specially designed for HCD of micro enterprises. It is an
appropriate initiative to upgrade micro enterprises through HCD programmes by ensuring proper utilization
of cash waqf funds to build modern training centres at subsidized costs with state-of-the-art facilities. The
training centres would subsidize the participation fees of micro enterprises and provide them with facilities to
undertake education and training programmes, as well as other kinds of activities for upgrading, improving
and enhancing human capital capacity and skills of micro enterprises. The potential challenges of the
ICWME-I model are also highlighted in this study.
Research limitations/implications – This paper attempts to construct the ICWME-I model based on
an extensive review of literature related to micro enterprises, cash waqf and HCD. Among its major
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limitations is the fact that the ICWME-I model is not empirically validated and tested in this research. This
can be carried out in future studies.
Practical implications – The present study could have an enormous impact on micro entrepreneurs via
HCD programmes. The most important impact would be on government budgets, as this ICWME-I model is
expected to generate its own funds from cash waqf for micro enterprises’ HCD.
Originality/value – This paper brings forward an original and viable model to develop human capital for
micro enterprises development. This model involves the building of training centres using cash waqf raised
from donors.

Keywords Human capital development (HCD), Integrated cash waqf micro enterprises investment
(ICWME-I) model, Malaysia, Micro enterprises
Paper type Conceptual paper

Introduction
The concept of human capital development (HCD) is very vast. It is a combination of various
human qualities comprising knowledge, skills, abilities and competencies which are attained
gradually by the process of education and training for the well-being of individuals, institutions
and the society (Becker, 1993). In other words, it is related to any activity that improves the
productivity of the worker. In academic literature, the concept of HCD has been emphasized by
focusing on training and skills enhancement of an individual. Training attended by workers
tends to result in “superstar performers” where more individual productivity could be
translated to better organizational productivity and performance. HCD tends to bring about
signiﬁcant contribution on organizational competencies and is a key factor for enhancing
innovativeness. Various existing studies have supported the fact that a ﬁrm’s performance is
positively impacted by the presence of good human capital practices (Youndt et al., 2004; Noe
et al., 2017). In addition, ﬁrms’ HCD can contribute to lower costs and most importantly, socioeconomic development (Nafukho et al., 2004; Lynham and Cunningham, 2006).
Likewise, HCD is an important factor for causing institutions and organizations such as
micro enterprises to prosper. Both developed and developing countries pay much attention
to micro enterprises because of their important contribution on the economic and social
fronts (Hailey, 1991; Radam et al., 2008). Micro enterprises’ economic contribution includes
employment creation (Davis and Vladica, 2006; Hairuddin et al., 2012), wealth creation
(Akugri et al., 2015), increase in output, local resource mobilisation and local technology
adoption (Hairuddin et al., 2012). According to OECD (2017), micro enterprises account for
about 70% of total small and medium enterprises (SMEs) and contribute to creating roughly
60% of total employment in most developed and developing countries across the globe. The
social beneﬁts of micro enterprises include poverty alleviation, welfare services to the needy,
patronization of new initiatives and redistribution of income and wealth. All of these lead to
balanced economic development.
Despite the important role that HCD plays in the development of micro enterprises, it has
been cited as one of the hindrances to micro enterprises’ development, particularly in the
case of Malaysia (Hashim, 1999; Ting, 2004; Saleh and Ndubisi, 2006; Aris, 2006; Abdullah
and Manan, 2010; National SME Development Council, 2012a, 2012b). These studies point
out that lack of HCD in micro enterprises occurs because of the following:
 lack of skilled human capital resources;
 low level of education;
 lack of experience; and
 training programs that are not suited to meeting relevant needs.
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To meet micro enterprises’ need of HCD, an alternative suggestion using waqf (Islamic
endowment) has been proposed by scholars (Ahmed, 2004; Karim, 2010; Tohirin, 2010;
Amin, 2011; Muhammad, 2011). These studies have suggested the use of waqf funds to
enhance HCD of micro enterprises through the building of training centres and the provision
of training programmes and education courses for skills enhancement. Against this
background and in view of the potential of using waqf funds for HCD, the aim of this paper
is to propose a viable alternative model for HCD called the “Integrated Cash Waqf Micro
Enterprises Investment (ICWME-I)” model. This model is designed to particularly address
the problem of HCD among micro enterprises in Malaysia. The ICWME-I model is proposed
based on an extensive review of relevant literature on micro enterprises, cash waqf and
HCD.
The organisation of this paper is as follows. The literature review is presented in the
subsequent section. Thereafter, the proposed model, signiﬁcance, implications of the study,
as well as the conclusion and recommendations are deliberated.
Literature review
Micro enterprises in Malaysia
A micro enterprise in Malaysia is deﬁned as an organisation which is operated by less than
ﬁve employees with an annual sales turnover of less than RM300,000 (US$71,925) (National
Entrepreneur and SME Development Council, 2019). The deﬁnition is applicable to all
economic sectors, including agriculture, mining and quarrying, construction, services and
manufacturing. In terms of their contribution to national gross output and to value added,
micro enterprises contributed RM 184.4bn (US$44.21bn) and RM 108.7bn(US$26.06bn)
respectively in 2015 (Department of Statistics, 2016). Furthermore, micro enterprises created
2.2 million jobs in 2015 (Department of Statistics, 2016).
The contribution of SMEs to Malaysia’s gross domestic product (GDP) increased from
36.6% in 2016 to 38.9% in 2019 (Department of Statistics, 2020). Micro enterprises
contribute the lion’s share of SMEs’ aggregate contribution. For instance, it is observed that
the share of micro enterprises (76.5%) is much larger than that of small enterprises (21.2%)
and medium enterprises (2.3%) in all states in Malaysia (Department of Statistics, 2016).
Although micro enterprises have signiﬁcantly contributed to the Malaysian economy,
they face many issues related to HCD, as mentioned in a number of studies and reports
(Hashim, 1999; Ting, 2004; Aris, 2006; Saleh and Ndubisi, 2006; Abdullah and Manan, 2010;
National SME Development Council, 2012a, 2012b). To address these issues, the Malaysian
government has initiated various programmes on HCD; however, the impact of such
programmes is still to be felt by micro enterprises (Abdullah, 1999).
Many scholars have suggested the use of waqf as a possible solution to the challenges of
HCD in micro enterprises (Ahmed, 2004; Karim, 2010; Tohirin, 2010; Amin, 2011;
Muhammad, 2011; Alpay and Haneef, 2015; Amuda et al., 2016; Yusuff et al., 2017; Shaikh
et al., 2017; Kachkar, 2017). By using waqf funds, various courses and training and
educational programmes could be conducted.
Overview of waqf and cash waqf
Waqf literally means to “stay in perpetuity” (Ahmed, 2004). Technically, it may be deﬁned
as holding mal (wealth, in this case in the form of an asset) and preventing its consumption for
the purpose of repeatedly extracting its usufruct for the beneﬁt of a righteous and/or
philanthropical objective for as long as its principal is preserved, either by its own nature (e.g.
in the form of land) or from arrangements and conditions prescribed by the waqf founder
(Kahf, 2003).

The following three important characteristics of waqf need to be ensured: irrevocability,
perpetuity and inalienability. Irrevocability means that once the property is declared as
waqf the donor cannot revoke his donation at any time; the declaration by the donor is
binding. The waqf property that is donated must be perpetual in nature. The perpetuity
of waqf assets brings beneﬁts for both donors and beneﬁciaries. Donors are expected to
derive perpetual rewards from Allah (SWT) while beneﬁciaries beneﬁt from long-term use
of the waqf assets. Meanwhile, the waqf property is not subject to any sale, disposition,
mortgage, gift, inheritance, attachment or any alienation whatsoever, which is known as the
inalienability of waqf properties.
Waqf institutions have played a signiﬁcant role throughout the history of Islamic
civilization, notably in the provision of social goods (education and health), public goods
(roads, bridges and national security), utilities (water and sanitation) and religious services
(building and maintenance of mosques and graveyards). They have also contributed to the
development of commercial businesses, assistance to the poor, orphans and the needy,
creation of employment and support to agricultural and industrial sectors. All of this has
occurred without imposing any cost on the government (Mohsin, 2008).
Cash waqf was developed in the 8th century CE after Imam Zufar approved of its use,
and it became a prominent form of waqf formation in the early 15th century (Cizakca, 2004).
Cash waqf means the contribution of an amount of money by a founder with a purpose of
dedicating its usufruct in perpetuity to prescribed purposes (Mohsin, 2008). In this case, the
donor endows cash waqf instead of real estate or ﬁxed assets. Indeed, cash waqf can be
invested through mud arabah (proﬁt-sharing) arrangements, and the proﬁts generated
therefrom would be spent on charity purposes.
During the Ottoman period, education, public works, health and religious services were
ﬁnanced using cash waqf (Toraman et al., 2007). Contemporary scholars have introduced
many versatile uses of the concept such as the integration of cash waqf with HCD to provide
education and training for successful development of enterprises.
Waqf and human capital development
A number of studies have attempted to highlight the use of waqf resources for HCD among
enterprises and businesses. Many of them mentioned that various training and skills
development programmes can be offered to micro enterprises using waqf funds.
For example, Ahmed (2002) suggested that the problem of HCD among the clients of
Islamic microﬁnance institutions can be resolved with the integration of the two most
fundamental institutions in Islam, namely, zakat (alms giving) and waqf. These institutions
can play a predominant role in upgrading the skills of microﬁnance clients. In his
subsequent study, Ahmed (2004) tried to formulate the framework to integrate the
institutions of zakat and awqaf (pl. of waqf) for HCD. For this purpose, he classiﬁed the poor
into two groups: the productive poor and the unproductive poor. The productive poor are
those who are unable to use their potential resources because of constraints in human,
physical and ﬁnancial capital. The unproductive poor are identiﬁed as the sick, the elderly,
the handicapped and others who cannot contribute actively to society. For the productive
poor, Ahmed (2004) stated that both zakat and awqaf can largely contribute to this group by
fulﬁlling their basic needs and by providing required inputs such as human capital (e.g.
educational programmes and skills development schemes), physical capital (e.g. machine,
tools and equipment) and ﬁnancial capital (e.g. required ﬁnancial resources for business
development). These works are considered useful and relevant to the present study where
the waqf fund in particular can be utilised for HCD. If the waqf funds are applied and used
properly, they could support micro enterprises’ HCD.
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Karim (2010) proposed that waqf institutions support the conduct of self-reliance
programmes by establishing training centres and youth development and activity
programmes in Bangladesh. Furthermore, he stated that waqf institutions could also
support community empowerment programmes. However, his work did not provide
explanation on the sources of funding for waqf institutions to conduct empowerment
programmes. The present study emphasises the use of cash waqf for micro enterprises and
provides them with the facility to enhance HCD.
In another study, Tohirin (2010) argued that cash waqf can be used for empowering
enterprises through HCD. This scheme could include funded or scholarship-based
education, training and skills upgrading programmes which would positively affect the
efﬁciency and productivity of the respective enterprises. The study by Tohirin (2010) has
some similarities with the present study as both focus on cash waqf and enterprises for
HCD. However, the present study focusses on micro enterprises, while Tohirin’s work
discusses SMEs in general.
Amin (2011) showed a conceptual framework for an integrated waqf-based model for
Bangladesh’s Islamic microﬁnance institutions. This model was developed as these
institutions are facing insufﬁcient training facilities to upgrade borrowers’ skills. Amin
(2011) claimed that the proper channelling of waqf funds into Islamic microﬁnance
institutions would bring positive development to borrowers’ skills and abilities. For
example, they could equip themselves with managerial, entrepreneurial and information
technology (IT) skills. Similarly, Muhammad (2011) also developed a waqf-based
microﬁnance model that ties in with various Islamic modes of ﬁnancing, notably ijarah
(lease), mud arabah (proﬁt sharing) and musharakah (proﬁt-and-loss sharing). The author
proposed an Islamic micro-investment model where waqf institutions would play a
dominant role to develop HCD. This model involves a joint venture between microﬁnance
institutions, waqf institutions and their clients. It is expected that it would increase and
improve HCD through the training offered to clients. However, these studies focus more on
how to enhance the skills of Islamic microﬁnance institutions’ clients as compared to the
present study, which focuses on micro enterprises.
Rahman and Dean (2013) opined that training and business support centres could be
established by waqf funds. The services would be given free of charge. However, as a token
of appreciation, the beneﬁciaries who receive the training would become the trainers after
completing the particular training programme. In this way, the centre would become a
sustainable place for promoting HCD programmes in the long term. The authors claim that
this centre could be an effective complement of microﬁnance institutions where their clients
could get necessary training and be involved in other programmes to gather knowledge on
how to manage funds so as to increase productivity and income levels of their
microenterprises. Rahman and Dean’s (2013) study is relevant to this study as this work is
expected to utilize waqf funds for providing training to micro enterprises.
Mohamad et al. (2014) examined the signiﬁcance of a waqf fund scheme that was
founded by the Islamic Religious Council of Pulau Pinang, Malaysia to support the Muslim
community of the state. The scheme could contribute to HCD by focusing on the spiritual,
economic, social and welfare aspects of the Muslim community. Provision of these services
enables the participants to improve their quality of life by engaging them in religious affairs,
business ventures, education and other social activities. The study by Mohamad et al. (2014)
focuses on the usage of the waqf fund scheme on the Muslims in Pilau Pinang in general, as
compared to this study, which considers micro enterprises only.
Alpay and Haneef (2015) proposed an integrated waqf-based Islamic microﬁnance model
(IWIMM). The IWIMM is constructed based on six components: a waqf fund, Islamic

microﬁnance institutions, human resource development, project ﬁnancing, takaful (Islamic
insurance) and poverty alleviation. The authors outlined that the waqf fund, which is based
on the principle of cash waqf, would be distributed among the participants of the
programme through Islamic microﬁnance institutions. Besides, a speciﬁc portion of the
waqf fund could be channelled to human resource development programmes, project
ﬁnancing and takaful ﬁnancing. One of the crucial parts of the IWIMM is to provide various
types of training and educational programmes for upgrading the skills and abilities of the
participants for poverty alleviation. However, similar to the previous studies by Amin (2011)
and Muhammad (2011), their studies focus more on how to enhance the skills of Islamic
microﬁnance institutions’ clients as compared to the present study which focusses on micro
enterprises.
Amuda et al. (2016) showed that HCD is vital for less privileged Muslims in Terengganu.
The authors developed an instrument emphasizing on economic and human development
represented by 15 indicators. They investigated the impact of University of Sultan Zainal
Abidin’s (UniSZA) staff cash waqf scheme for the socio-economic development of the state
under study. The empirical results indicate that the cash waqf scheme could play an
effective role for upgrading human capital and improving social and economic welfare of the
targeted Muslims of the state. In another study, Yusuff et al. (2017) proposed a cash waqf
scheme under the supervision of UniSZA for HCD. Its UniSZA staff cash waqf scheme is
expected to generate social and economic welfare particularly among the underprivileged
Muslims in Terengganu. There are a number of objectives under the development scheme
such as employment creation, micro ﬁnancing skills, farming skills, provision of soft loans
and guidance for other proﬁtable businesses and investments. However, their scope of
studies is limited to the staff of UniSZA, who would not be represented as micro enterprises.
Furthermore, the authors do not discuss how cash waqf could be generated to assist the
UniSZA staff.
In another recent study, Amuda (2017) argued that waqf lands in the east coast of
Malaysia (Pahang, Terengganu and Kelantan) could be utilized for HCD. According to the
author, waqf lands are one of the ways to ﬁnancially support entrepreneurs. Entrepreneurs
need initial ﬁnancial support and other business operating skills which could be provided
from the income of waqf lands. The study by Amuda (2017) suggested the development of
waqf lands for HCD by using waqf funds; however, it does not emphasize the process of
raising cash waqf, which is the concern of the present study.
Shaikh et al. (2017) showed the application of waqf for ﬁnancing various social and
development projects and services. According to the authors, waqf institutions can offer a
wide range of social and economic services from the training and vocational centres which
are established by waqf funds. This could increase employment opportunities and social
welfare. Kachkar (2017) proposed a cash waqf refugee microﬁnance fund (CWRMF) model
to transform refugees from donor dependency to becoming self-employed. Based on the
concept of CWRMF, refugees who have some business skills could receive microﬁnance
services. In addition, the model proposes the provision of takaful services to protect them
from unexpected losses and events where refugees would be the guarantors for each other.
The author also argued that CWRMF could sufﬁciently address the sustainability issue of
microﬁnance institutions and a successful implementation of this model could essentially
improve the socio-economic conditions of millions of refugees scattered across the globe.
Muhammad et al. (2019) attempted to examine the applicability of combining skills
development and entrepreneurship by using thecash waqf model which will beneﬁt the
beneﬁciaries by providing them skills as well as capital for starting their businesses. They
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Figure 1.
Government agency
model

suggested that the revenue generated from cash waqf investment would be allocated for
developing the skills of beneﬁciaries through technical or vocational training.
In the light of the above discussion, it is important to note that waqf funds, particularly
from cash waqf, may be utilized for micro entrepreneurs’ HCD programmes. These existing
studies provide support for developing and integrating cash waqf with micro enterprises
and supporting them in terms of HCD.
Existing human capital development model
The Malaysian Government realises that the development of human capital is critical to the
success of any business including micro enterprises. Owing to this concern, the government
continues to support HCD-related initiatives. There are two HCD models available in
Malaysia, namely, the government agency model and the private agency model.
Government agency model. Figure 1 and Table 1 show the government agency model
and the HCD programmes, respectively, provided by government agencies. This model
involves various programmes and schemes introduced by related ministries and
government agencies which target the development of entrepreneurial, management and
specialised skills among micro enterprises in Malaysia.
The government agencies have established certain criteria for participants to join in the
above programmes and schemes. The criteria can be classiﬁed into ﬁnancial and nonﬁnancial requirements. As for ﬁnancial requirements, there are some programmes or
schemes that require micro enterprises to pay for registration or participation fees. For
example, the short and part-time courses offered by the Jabatan Tenaga Manusia, which
falls under the aegis of the Ministry of Human Resources, require participants to pay a
registration fee starting from RM 200 (US$46) onwards. Another example is SME Corp,
which also offers some training programmes for skills development for micro enterprises
and imposes certain fees. Meanwhile for non-ﬁnancial requirements, micro enterprises’
participants are required to sit for and pass the examinations set for the speciﬁc
programmes to be able to obtain a certiﬁcate of participation before joining another
programme. In addition, micro enterprises are also required to produce several
documentations such as Registration of Business or Registration of Company and fulﬁl
other requirements such as having been in operation for at least 6 months and having a good
ﬁnancial track record with ﬁnancial institutions. For example, SME Corp offers an
enrichment and enhancement programme for micro enterprises and requires participants to
undergo M-CORE assessment and pass a qualifying rating of Level 1 and above. Another
example is Perbadanan Usahawan Nasional Berhad, which requires young graduates to
have Skill Certiﬁcate (Level 2) before joining their Graduate Apprentice Programme.
Private agency model. In Malaysia, there are some private agencies that offer
programmes on HCD. This is known as the private agency model as shown in Figure 2. This
model is adopted by SME Corp to appoint various private training agencies registered with
them to undertake technical and soft skills training for SMEs, including micro enterprises.
Among them are the Halal Development Corporation Sdn. Bhd. (HDC) (formerly known as
the Halal Industry Development Corporation Sdn. Bhd.), Institute of Marketing Malaysia,
IEM Training Centre Sdn. Bhd., Institut Pengurusan Malaysia,Malaysian Institute
Accountants and Perwira Conquest (M) Sdn. Bhd.
Ministry

Source: Authors’ own

Agency

Programme/Scheme

Micro Enterprises

No.

Ministry and government agency

Major programmes

1

Ministry of Agriculture and Agro-based Industry
Department of Agriculture (DOA)
Malaysia Pineapple Industry Board (MPIB)
Tabung Keusahawanan Nasional (TEKUN)

2

Ministry of Human Resources (MOHR)
Jabatan Tenaga Manusia (JTM)
Department of Skills Development (DSD)
Pembangunan Sumber Manusia Berhad (PSMB)
Ministry of Rural and Regional Development
(MRRD)
Jabatan Kemajuan Orang Asli (JAKOA)
Lembaga Kemajuan Kelantan Selatan (KESEDAR)
Ministry of International Trade and Industry
(MITI)
SME Corporation Malaysia (SME Corp)
MATRADE
Ministry of Women, Family and Community
Development (MWFCD)
Jabatan Pembangunan Wanita (JPW)

Training of farmers
Farming practices
Programme Pembangunan Usahawan
Siswazah (Graduate Entrepreneurship
Development Programme)
Short-term and part-time courses
Trainers Development Programme
SME Training Needs Analysis
SME Training Partners Programme (SMETAP)
Entrepreneurship Development for Orang Asli
Community
Entrepreneur Training

3

4

5

6
7
8

Ministry of Tourism and Culture Malaysia
(MOTAC)
Ministry of Youth and Sports (MOYS)
Perbadanan Usahawan Nasional Berhad (PUNB)

SME @ University Programme
Capacity Development Programme
SME Mentoring Programme
Skills Upgrading Programme
Inkubator Keusahawanan Wanita (I-KeuNITA)
(Women Entrepreneurship Incubator)
Inkubator Keusahawanan Ibu Tunggal (I-KIT)
(Single Women Entrepreneurship Incubator)
Homestay Entrepreneur Training and Skill
Enhancement
Youth Entrepreneurship Programme
Programme Siswazah Perantis (Graduate
Apprentice Programme)

Source: Authors’ compilations from various reports

Private Agency

Programme/Scheme

Micro Enterprises

Source: Authors’ own

The implementation of the HCD programmes and schemes is similar to that of programmes
offered by government agencies. Appointed private training agencies also require micro
enterprises to pay participation fees as well and meet other non-ﬁnancial requirements such
as business plan, ﬁnancial record and related documents.
Empirical studies on human capital challenges
Existing studies show that micro enterprises are continuously affected by the problem of
HCD. A number of studies have been conducted to identify the shortcomings of HCD
programmes for micro enterprises in a number of countries, including Malaysia. This
section looks at some of the previous empirical studies that focused on this issue. It is
divided into two parts, focusing on human capital challenges in other countries and in
Malaysia.
Human capital challenges of micro enterprises in some countries
Otsuki (2002) examined the situation of micro enterprises in Saudi Arabia and found that
they face challenges such as lack of skilled human resources, capital, raw materials and IT.
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According to the author, most of the Saudi industries relied on the import of manpower and
technology from developed countries, mainly due to the shortage of local skilled workers
and qualiﬁed human resources.
Halis (2002) attempted to investigate the failure of Turkish micro enterprises to export to
outside markets. He used a sample of 75 out of 134 ﬁrms and conducted interviews with the
owner-managers, who also held the decision-making position in the companies. Based on
their feedback, he found that most of the owner/administrators of the ﬁrms lacked the
necessary professional administration skills, thus negatively impacting on their
performance. Furthermore, Halis (2002) also elaborated on other owner-related reasons that
contributed to the ﬁrms not exporting their goods and services. These included the owners:
 having inadequate vocational and technical knowledge in collecting and evaluating
market information pertaining to opportunities in foreign markets;
 lacking distribution and marketing knowledge;
 lacking ﬁnancial knowledge; and
 lacking knowledge on exporting.
Temtime and Pansiri (2006) investigated the factors that affected the performance and
development of micro enterprises in Botswana. They used data obtained from 250 micro
enterprises based on questionnaires. The respondents indicated that human resource
development is a critical success factor affecting the performance of micro enterprises. Lack
of skilled manpower, absence of low-cost training facilities, inaccessibility and
unavailability of training facilities in the community were considered among the major
problems that hindered the performance of micro enterprises in Botswana.
Hoa (2011) found that weak management skills and unqualiﬁed human resources
decreased the competitiveness of micro enterprises in the global context. According to him,
the number of micro enterprises that have good human resources with trained and qualiﬁed
skills is still small. Using the case of Vietnam, he found that managers of Vietnamese micro
enterprises have limited knowledge on international business and lacked administration and
social skills. In addition, he claimed that the government’s small budget allocation for
training programmes was signiﬁcantly hindering the overall skills of human resources.
Hassan and Olaniran (2011) found that shortage of skilled manpower and low
entrepreneurial skills blocked the growth and development of micro enterprises in Nigeria.
By surveying 340 respondents, they found that many of the micro enterprises employed
semi-skilled or unskilled labour due to inadequate ﬁnancial resources. They also operated as
single proprietors. This situation affected their productivity, restrained expansion and
hindered competitiveness. In addition, lack of relevant educational background and
thorough business exposure were also affecting micro enterprises’ ability to seize business
opportunities.
Aruna (2015) and Mathai (2015) mentioned many challenges of SMEs in India. Some of
them are closely related to HCD such as lack of training, lack of technical and managerial
manpower and lack of technology. John (2018), in his study of India, mentioned that despite
the large contribution of SMEs to GDP (45%), their full potential for socio-economic
development is yet to be achieved due to the existence of poor infrastructure, lack of funds,
lack of innovation and technical know-how and insufﬁcient training and skills enhancement
programmes.
Msuya (2019) investigated the challenges of micro enterprises in terms of skills
development in Tanzania. Using content analysis, he found that due to lack of ﬁnancial and
marketing skills, some of the informal business owners fail to set reasonable selling prices,

determine their proﬁts and develop competitive business strategies. In addition, numerous
factors hindered skills development initiatives such as ignorance, perceived cost and time
consumption, absence of skills development resources, fear of employees leaving their jobs
after having been trained and lack of relevant skills development programmes.
A very recent study by Mubarik et al. (2020) examined the inﬂuence of human capital on
the export performance of SMEs in the manufacturing sector of Pakistan. Using survey data
from 586 manufacturing sector SMEs, they found that education and training have the
greatest inﬂuence on the export performance of those ﬁrms.
Human capital challenges of micro enterprises in Malaysia
Several studies point out that lack of skills, low level of education, improper training courses
and inaccessibility of training programmes are among the factors that hamper HCD of micro
enterprises in Malaysia.
Pihie and Elias (2004), for example, studied the factors that affected the performance of
Bumiputera micro entrepreneurs in Malaysia. Altogether, they surveyed 72 Bumiputera
entrepreneurs. The results indicated that more than 50% of Bumiputera entrepreneurs were
clearly lacking in ﬁnance and marketing skills. Furthermore, the entrepreneurs stated that
they did not perceive marketing competency as being the most important competency
required for entrepreneurship development.
A study conducted by Jamak et al. (2011a) involved a survey of 230 Malay micro
enterprises, which included 58 failed micro enterprise owners (FMEOs). Based on the
ﬁndings, the authors revealed that the FMEOs failed in their business ventures mainly due
to lack of skills such as management, sales and marketing and lack of competitive abilities.
This is consistent with Salleh and Sidek (2011), who found that most entrepreneurs in the
state of Perak were lacking in entrepreneurial skills such as management, marketing and
ﬁnance. The authors also claimed that the relevant authorities provided poor business
services and infrastructure.
Hashim (2012) arrived at similar ﬁndings from an evaluation of the effectiveness of the
assistance programmes provided by Small and Medium Industries Development
Corporation (SMIDEC), the Malaysian Industrial Development Authority (MIDA), the
Malaysian Industrial Development Finance (MIDF) Berhad and the National Productivity
(NP) Corporation. He found that most of the respondents were not aware of the availability
of the assistance programmes, including the training programmes, provided by these four
institutions. The author concluded that this indicated the ineffectiveness of the assistance
programmes provided by the relevant authorities.
Abdullah (1999) surveyed 185 enterprises in the manufacturing sector in Penang,
Malaysia and observed that the access to government supported programmes for SMEs was
very limited and excluded many interested entrepreneurs. Similarly, Hamdan et al. (2012)
also found that the training sessions provided by the programme management teams of
microﬁnance providers in Malaysia were not effectively promoting participants’ capability
in generating higher business proﬁts, which directly affected their skills development.
Meanwhile, Selamat et al. (2011) interviewed 21 Malay micro entrepreneurs in Balik
Pulau, Penang. Their results showed that most of them were faced with a problem of
acquiring necessary knowledge and skills to run their businesses. This is also true for the
case of Selangor, Malaysia, whereby a study by Ali et al. (2010) found that most of the
Malay-based micro enterprises are faced with the problem of HCD such as a lack of skilled
workers.
Jamak et al. (2011b) carried out an interesting study by looking at the challenges of
entrepreneurial skills among 100 Orang Asli (aborigines) in Pahang, Malaysia. The authors
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observed that most of the entrepreneurs have no such skills to run their businesses. As a
consequence of low education levels and lack of technical knowledge, most of them are not
well aware about how to expand or diversify their businesses.
Arokiasamy and Ismail (2009) found that low motivation among employees, high cost of
training participation and lack of human capital building were hampering the growth of
HCD among SMEs in Malaysia.
Subramaniam (2010) looked at the challenges faced by Malaysian young micro
entrepreneurs. Through personal interviews, she found that lack of skills among young
entrepreneurs was very rampant. Most of them were poor in marketing and management
skills.
Tuyon et al. (2012) analyzed the gap of government assistance for the development of
medium enterprises in Malaysia. They found that the government-assisted
entrepreneurship development programmes were confronted with challenges. Empirical
evidence revealed that problems faced by micro enterprises in the implementation of
government business support included:
 lack of coordination among service providers;
 low usage of the services;
 low level of awareness about the services; and
 bureaucracy on the part of government agencies.
Kaliannan et al. (2016) explored talent management practices among micro enterprises in
Malaysia. They used a qualitative approach and found that there was an issue related to the
training opportunity offered by related agencies in Malaysia. They highlighted the gap
between training offered and expectations of training by employers and employees. The
relevancy of programmes offered by related agencies need to be re-examined and improved
for better training opportunities.
Mustafa and Yaakub (2018) conducted a survey of 152 SMEs in Malaysia to identify
HCD challenges in implementation of innovation and technology. Based on their ﬁndings,
lack of skills among the employees was the main parameter that affected the
implementation of innovation and technology in SMEs’ operations. A very recent study by
Yuen and Ng (2020) also investigated the factors that hampered innovation among SMEs in
Malaysia. Using a sample of 300 SMEs, the authors found human resource to be one of the
major factors. They suggested that SME owners provide training and develop relevant
programmes to improve their employees’ knowledge.

Gap of the study and the need for an alternative model
Based on the literature review, it is found that none of the previous studies reviewed
have attempted to conceptualise the issues of HCD into a framework or model that
can solve the problem of HCD for micro enterprises. Moreover, it is noted that
despite the efforts of governmental and non-governmental organizations in
supporting micro enterprise development in Malaysia, there still exist various
problems related to HCD. In light of this, there is a need for a new model that can
address this issue. The present study aims to propose a viable and attractive model
termed the “Integrated Cash Waqf Micro Enterprises Investment (ICWME-I) model”
which is expected to play a remarkable role in the development of micro enterprises
in Malaysia.

Conceptual framework of the integrated cash waqf micro enterprises
investment model
This study proposes the ICWME-I model, which aims to provide state-of-the-art facilities for
the delivery of HCD for the advancement of micro enterprises in Malaysia, as exhibited in
Figure 3. The proposed ICWME-I model involves the following four stages:
(1) Firstly, the donors (both the public and the corporate sector) would channel cash
waqf to the cash waqf institution (CWI). By the rule of waqf law, the CWI acts as
the mutawallī (manager) of the cash waqf fund. The mutawallī would also be
responsible to make any investment decision related to the cash waqf fund that has
been created from the cash waqf collected from the donors.
(2) Secondly, the CWI would promote HCD at subsidized costs by using the cash waqf
fund to build training centres equipped with state-of-the-art technologies.
(3) Thirdly, the CWI through the training centres would provide skills development
training programmes and business-oriented educational short courses to facilitate
micro enterprises to improve the quality of their manpower. In order to increase the
participation of micro enterprises, it would require them to pay a minimal charge
at a subsidised rate.
(4) Fourthly, it is expected that, after receiving the necessary skills and training from
the CWI, micro entrepreneurs will boost their productivity output, which will also
contribute to an increase in national income.
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The proposed ICWME-I model is expected to provide continuous support to micro
enterprises in the form of training and educational programmes funded by the cash waqf
fund. In this sense, the ICWME-I model is a sustainable model that could be a complement to
other existing governmental and non-governmental programmes in Malaysia. The proposed
model, if implemented successfully, could be a role model for other countries in the
development of waqf funds. It could also help to address many challenges and limitations in
establishing a sustainable HCD center. Thus, it is expected that the ICWME-I model will be
able to sufﬁciently address the challenges of HCD for the economic beneﬁts of micro
entrepreneurs in particular and other participants in general.

GDP

Figure 3.
Conceptual
framework of the
ICWME-I model
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Implications, conclusion and recommendation
The previous literature shows that micro enterprises are facing HCD issues, notably, lack of
skills, low level of education, improper training courses and inaccessibility of training
programmes. In the light of these issues, some of the earlier studies have suggested the use
of waqf as an instrument for HCD for enterprises and businesses. Cash waqf in particularly
could be utilised for the purpose of building training centres for providing necessary
training programmes for HCD of micro enterprises.
Accordingly, the present study has proposed the ICWME-I model where there is a close
link between cash waqf and micro enterprises. With support from cash waqf institutions
(CWIs), the overall performance of micro enterprises could be increased, eventually leading
to the welfare of the society and increasing overall income of the national economy. The
present study is quite different from others in the sense that the CWIs act as a fund raiser
from individuals and corporate bodies, build the training centres and provide HCD services
to micro enterprises.
The proposed ICWME-I model will be beneﬁcial for the growth of the overall SME sector
in Malaysia. This is because once micro entrepreneurs beneﬁt from the model, this will
motivate medium and large scale entrepreneurs to also make use of this model to develop
HCD programmes. Another advantage of the proposed ICWME-I model is that it supports
young entrepreneurs to establish sustainable micro enterprises. With the participation of
both the public and the corporate sector, this model could assist young entrepreneurs who
are starting their businesses to obtain necessary training for HCD purposes. This helps to
create more job opportunities and alleviate poverty at the grass root level.
Taken as a whole, this study highlights the importance of the SME sector, particularly
the numerous challenges of micro enterprises in Malaysia. The ICWME-I model has been
proposed for micro enterprises to bring about a solution to the HCD challenges they face. It
is hoped that proper implementation of the model could enhance the productivity and
efﬁciency of micro enterprises. However, the proposed model may face certain challenges, as
enumerated below:
 Funding may become a challenge in sustaining the ICWME-I model. For the CWIs
to sustain their services and programmes, it would be necessary to ensure
continuous collection of cash waqf funds from donors. Thus, donors’ contributions
are a sign of commitment to this model.
 The characteristics of micro enterprises are also important in ensuring the ICWME-I
model’s sustainability. Micro enterprises that will be selected to beneﬁt from HCD
programmes must be eligible, and their existing or proposed business activities
should be able to generate revenue. If there is an absence of skills or experience, the
provision of appropriate training and programmes should be able to assist the micro
enterprises to achieve sustainable beneﬁts.
 The proposed model may face legal challenges. For instance, in Malaysia, all the
matters including waqf are governed and enacted by the State Islamic Religious
Council (SIRC) of each state. Each SIRC issues its respective fatwa (legal opinion)
regarding the permissible areas in which funds received through cash waqf can be
spent or invested. Thus, in order to completely avoid being governed or managed by
SIRC, it is preferable for the CWIs to operate the proposed model as a separate entity
of SIRC or by the corporate sector. Nonetheless, it is noted that SIRC will still be
responsible to monitor and evaluate the CWIs’ performance.
 There is a low level of public awareness regarding cash waqf itself. This is partly a
result of SIRCs’ limited conduct of programmes in Malaysia (Iqbal et al., 2019;

Deji and Salleh, 2020). Most programmes tend to focus on the development of waqf
for religious activities and traditional charitable avenues such as orphanages and
providing relief to the poor (Osman et al., 2012). This has contributed to a narrow
understanding of the concept of waqf by the Malaysian public.
Given its potential and challenges, it is suggested that further research be conducted to
validate the proposed ICWME-I model through focus group sessions with the active
participation of relevant stakeholders such as government authorities, SMEs and waqf fund
managers. With the support of both qualitative and quantitative research, the proposed
ICWME-I model can be validated for its successful implementation. Besides, this proposed
model can be tested in terms of its acceptance by micro enterprises based on some relevant
theories, i.e. theory of reasoned action (Fishbein and Ajzen, 1975) and theory of planned
behaviour (Ajzen, 1991).
References
Abdullah, M.A. (1999), “The accessibility of the government-sponsored support programmes for small
and medium-sized enterprises in Penang”, Cities, Vol. 16 No. 2, pp. 83-92.
Abdullah, M.A. and Manan, S.K.A. (2010), “Adequacy of ﬁnancial facilities for small-medium business:
empirical ﬁndings from Malaysia”, International Review of Business Research Papers, Vol. 6
No. 4, pp. 535-548.
Ahmed, H. (2002), “Financing microenterprises: an analytical study of islamic microﬁnance
institutions”, Islamic Economic Studies, Vol. 9 No. 2, pp. 1-38.
Ahmed, H. (2004), Role of Zakah and Awqaf in Poverty Alleviation, IRTI/IDB, Jeddah.
Ajzen, I. (1991), “The theory of planned behaviour”, Organizational Behavior and Human Decision
Processes, Vol. 50 No. 2, pp. 179-211.
Akugri, M.S., Bagah, D.A. and Wulifan, J.K. (2015), “The contributions of small and medium scale
enterprises to economic growth: a cross-sectional study of Zebilla in the Bawku West
District of Northern Ghana”, European Journal of Business and Management, Vol. 7 No. 9,
pp. 262-274.
Ali, H., Abdul Razak, N. and Ahmad, S. (2010), “Faktor mempengaruhi kejayaan usahawan peruncitan
Melayu: satu kajian kes”, Paper presented at Persidangan Kebangsaan Ekonomi Malaysia ke V
(PERKEM V), Port Dickson, Negeri Sembilan, 15–17 October 2010, pp. 138-147.
Alpay, S. and Haneef, M.A. (Eds) (2015), Integration of Waqf and Islamic Microﬁnance for Poverty
Reduction: Case Studies of Malaysia, Indonesia and Bangladesh, IIUM and SESRIC,
Ankara.
Amin, M.F. (2011), “‘A critical evaluation of Islamic microﬁnance programs in Bangladesh: the
suitability of integrated waqf based Islamic microﬁnance model”, Paper presented at LIFE 3,
Langkawi, Kedah.
Amuda, Y.J. (2017), “Utilizing endowed waqf land for human capital development in East Coast
Malaysia”, World Applied Sciences Journal, Vol. 35 No. 9, pp. 1753-1757.
Amuda, Y.J., Musa, M.K. and Mohamed, A.M.T. (2016), “Empirical study on the feasibility of UniSZA’s
staff cash waqf and its possible impact on human development in Terengganu”, Global Journal
Al-Thaqafah: GJAT, Vol. 6 No. 2, pp. 19-36.
Aris, N.M. (2006), “SMEs: building blocks for economic growth”, Paper presented at the National
Statistics Conference, Department of Statistics, Malaysia, 4-5 September.
Arokiasamy, L. and Ismail, M. (2009), “The background and challenges faced by the small medium
enterprises: a human resource development perspective”, International Journal of Business and
Management, Vol. 4 No. 10, pp. 95-102.

Cash waqf
model

79

IJIF
13,1

80

Aruna, N. (2015), “Problems faced by micro, small and medium enterprises – a special reference to
small entrepreneurs in Visakhapatnam”, IOSR Journal of Business and Management, Vol. 14
No. 4, pp. 43-49.
Becker, G.S. (1993), Human Capital: A Theoretical and Empirical Analysis with Special Reference to
Education, 3rd ed., University of Chicago Press, Chicago.
Cizakca, M. (2004), “‘Cash waqf as alternative to NBFIs bank”, Paper presented at the
International Seminar on Nonbank Financial Institutions: Islamic Alternatives, Kuala
Lumpur, 1-3 March.
Davis, C.H. and Vladica, F. (2006), “‘Use of internet technologies and e-business solutions: a structural
model of sources of business value among canadian micro-enterprises”, Proceedings of the 39th
HI International Conference on Systems Science (HICSS), available at www.researchgate.net/
publication/4216434_Use_of_Internet_Technologies_and_e-Business_Solutions_A_Structural_
Model_of_Sources_of_Business_Value_among_Canadian_Micro-Enterprises (accessed 9 November
2020).
Deji, S.O.M. and Salleh, M.C.M. (2020), ‘“Cash waqf for entrepreneurship development’”, Handbook of
Research on Theory and Practice of Global Islamic Finance, IGI Global New York, NY
pp. 290-305.
Department of Statistics (2016), Economic Census: Proﬁle of Small and Medium Enterprises, DOSM,
Putrajaya.
Department of Statistics (2020), Small and Medium Enterprises Performance 2019, DOSM, Malaysia.
Fishbein, M. and Ajzen, I. (1975), Belief, Attitude, Intention, and Behavior: An Introduction to Theory
and Research Reading, Addison-Wesley, MA.
Hailey, J. (1991), Small Business Development in the Developing World: An Overview of Contemporary
Issues in Enterprise Development, Cranﬁeld Institute of Technology, Cranﬁeld.
Hairuddin, H., Noor, N.L.M. and Ab Malik, A.M. (2012), “Why do microenterprises refuse to use
information technology: a case of batik microenterprises in Malaysia”, Procedia – Social and
Behavioral Sciences, Vol. 57, pp. 494-502.
Halis, M. (2002), “Training and developmental needs of managers of SMEs”, Manas Üniversitesi Sosyal
Bilimler Dergisi, Vol. 2 No. 4, pp. 117-138.
Hamdan, H., Othman, P.F. and Hussin, W.S.W. (2012), “Is microﬁnance program in Malaysia really
effective in helping the poor”, World Review of Business Research, Vol. 2 No. 2, pp. 79-97.
Hashim, M.K. (1999), “A review of the role of SMEs in the manufacturing sector in Malaysia”,
Malaysian Management Review, Vol. 34 No. 1, pp. 40-49.
Hashim, F. (2012), “Challenges for the internationalization of SMEs and the role of government: the case
of Malaysia”, Journal of International Business and Economy, Vol. 13 No. 1, pp. 97-122.
Hassan, M.A. and Olaniran, S.O. (2011), “Developing small business entrepreneur through assistance
institutions: the role of industrial development centre, Osogbo, Nigeria”, International of
Business and Management, Vol. 6 No. 2, pp. 213-226.
Hoa, V.T. (2011), “Trade and entrepreneurship in Vietnam’s high growth enterprises”, Journal of Global
Entrepreneurship Research, Vol. 1 No. 2, pp. 3-19.
Iqbal, M., Nadya, P.S., Saripudin, S. and Hadiyati, P. (2019), “Increasing community awareness and
intention in encouraging the growth of cash waqf”, Economica: Jurnal Ekonomi Islam, Vol. 10
No. 1, pp. 29-56.
Jamak, A.B.S.A., Ali, R.M.M. and Salleh, R. (2011b), “The micro business enterprise of Orang Asli
aborigines in Malaysia”, China-USA Business Review, Vol. 10 No. 5, pp. 336-348.
Jamak, A.B.S.A., Salleh, R., Sivapalan, S. and Abdullah, A. (2011a), “Entrepreneurial challenges
confronting micro enterprise of Malaysian Malays”, World Academy of Science, Engineering and
Technology, Vol. 59, pp. 862-867.

John, D.A. (2018), “How can Indian small and medium enterprises bridge the digital skill challenges?”,
Society for Human Resource Management, available at www.shrm.org/shrm-india/pages/howcan-indian-small-and-medium-enterprisesbridge-the-digital-skill-challenges.aspx (accessed 13
December 2016).
Kachkar, O.A. (2017), “Towards the establishment of cash waqf microﬁnance fund for refugees”, ISRA
International Journal of Islamic Finance, Vol. 9 No. 1, pp. 81-86.
Kahf, M. (2003), ‘The Role of Waqf in Improving the Ummah Welfare’, Paper Presented at the
International Seminar on Waqf as a Private Legal Body, The Islamic University of North
Sumatra, Medan.
Kaliannan, M., Abraham, M. and Ponnusamy, V. (2016), “Effective talent management in Malaysian
SMES: a proposed framework”, The Journal of Developing Areas, Vol. 50 No. 5, pp. 393-401.
Karim, A.S. (2010), “Contemporary Shari’ah structuring for the development and management of waqf
assets in Singapore”, Doctoral dissertation, Durham University.
Lynham, S.A. and Cunningham, P.W. (2006), “National human resource development in transitioning
societies in the developing world: concept and challenges”, Advances in Developing Human
Resources, Vol. 8 No. 1, pp. 116-135.
Mathai, G.P. (2015), “Challenges and issues in micro, small and medium enterprises (MSMEs) in India: a
current scenario of economic growth”, Global Journal for Research Analysis, Vol. 4 No. 7,
pp. 162-163.
Mohamad, F., Asmak, S., Rahman, A. and Marican, S. (2014), “The role of share waqf in the socioeconomic development of the muslim community”, Humanomics, Vol. 30 No. 3, pp. 227-254.
Mohsin, M.I.A. (2008), “‘Cash waqf a new ﬁnancial product model: Aspects of Shariah principles on its
commercialization”, Paper presented at the Islamic Banking, Accounting and Finance
Conference (iBAF 2008), Faculty of Economics and Muamalat, Universiti Sains Islam Malaysia,
28-29 July.
Msuya, M.S. (2019), “Skills development challenges and their mitigation in informal micro enterprises
in Tanzania”, Business Education Journal, Vol. 1 No. 1.
Mubarik, M.S., Devadason, E.S. and Govindaraju, C. (2020), “Human capital and export performance of
small and medium enterprises in Pakistan”, International Journal of Social Economics, Vol. 47
No. 5, pp. 643-662.
Muhammad, A.D. (2011), “‘The potential of waqf-based microﬁnance in Nigeria”, Paper presented at
LIFE 3, Langkawi, Kedah.
Muhammad, K.S., Malik, N. and Ahmed, J. (2019), “Cash waqf model for skill development and
empowering small businesses”, Journal of Education and Humanities Research, Vol. 8 No. 2,
pp. 51-62.
Mustafa, H.K. and Yaakub, S. (2018), “Innovation and technology adoption challenges: impact on
SMEs’ company performance”, International Journal of Accounting, Vol. 3 No. 15, pp. 57-65.
Nafukho, F.M., Hairston, N. and Brooks, K. (2004), “Human capital theory: implications for human
resource development”, Human Resource Development International, Vol. 7 No. 4,
pp. 545-551.
National Entrepreneur and SME Development Council (NESDC) (2019), SME Annual Report 20182019: Entrepreneurship Driving SMEs, SME Corporation Malaysia, Kuala Lumpur.
National SME Development Council (2012a), SME Masterplan 2012-2020: Catalysing Growth and
Income, SME Corporation Malaysia, Kuala Lumpur.
National SME Development Council (2012b), SME Annual Report 2011-2012: Redeﬁning the Future,
SME Corporation Malaysia, Kuala Lumpur.
Noe, R.A., Hollenbeck, J.R., Gerhart, B. and Wright, P.M. (2017), Human Resource Management:
Gaining a Competitive Advantage, McGraw-Hill Education, New York, NY.

Cash waqf
model

81

IJIF
13,1

82

OECD (2017), Enhancing the Contributions of SMEs in a Global and Digitalised Economy, OECD Paris.
Osman, A.F., Htay, S.N.N. and Muhammad, M.O. (2012), “Determinants of cash waqf giving in
Malaysia: survey of selected works”, Paper presented at workshop antarabangsa pembangunan
berteraskan Islam V (WAPI-5), Medan, Indonesia.
Otsuki, M. (2002), SMEs Supporting Systems in Saudi Arabia, Saudi Arabian General Investment
Authority Riyadh.
Pihie, Z.A.L. and Elias, H. (2004), “Keupayaan usahawan bumiputera melaksanakan kemahiran
keusahawanan: Satu kajian kes”, Pertanika Journal of Social Sciences and Humanities, Vol. 12
No. 1, pp. 61-70.
Radam, A., Abu, M.L. and Abdullah, A.M. (2008), “Technical efﬁciency of small and medium enterprise
in Malaysia: a stochastic frontier production model”, International Journal of Economics and
Management, Vol. 2 No. 2, pp. 395-408.
Rahman, R.A. and Dean, F. (2013), “Challenges and solutions in Islamic microﬁnance”, Humanomics,
Vol. 29 No. 4, pp. 293-306.
Saleh, A.S. and Ndubisi, N.O. (2006), “An evaluation of SME development in Malaysia”, International
Review of Business Research Papers, Vol. 2 No. 1, pp. 1-14.
Salleh, M.M. and Sidek, N.Z.M. (2011), “Rural entrepreneurship: a challenges and opportunities of rural
micro enterprise (RME) in Malaysia”, Interdisciplinary Journal of Contemporary Research in
Business, Vol. 2 No. 11, pp. 573-585.
Selamat, N.H., Abdul-Razak, R.R., Gapor, S.A. and Sanusi, Z.A. (2011), “Survival through
entrepreneurship: determinants of successful micro-enterprises in Balik Pulau, Penang island,
Malaysia”, British Journal of Arts and Social Sciences, Vol. 3 No. 1, pp. 23-37.
Shaikh, S.A., Ismail, A.G. and Shaﬁai, M.H.M. (2017), “Application of waqf for social and development
ﬁnance”, ISRA International Journal of Islamic Finance, Vol. 9 No. 1, pp. 5-14.
Subramaniam, T. (2010), “Micro enterprise and employment creation among the youth in Malaysia”,
Jati-Journal of Southeast Asian Studies, Vol. 15, pp. 151-166.
Temtime, Z.T. and Pansiri, J. (2006), “Perceived managerial problems in SMEs: evidence from
Botswana”, Development and Learning in Organizations: An International Journal, Vol. 20 No. 5,
pp. 15-17.
Ting, O.K. (2004), “SMEs in Malaysia: pivot points for change”, available at www.mca.org.my
(accessed on 16 September 2014).
Tohirin, A. (2010), “The cash waqf for empowering the small businesses”, Paper presented at the 7th
International Conference – The Tawhidi Epistemology: Zakat and Waqf Economy, Bangi,
Selangor.
Toraman, C., Tunçsiper, B. and Yilmaz, S. (2007), “Cash awqaf in the Ottomans as philanthropic
foundations and their accounting practices”, 5th Accounting History International Conference,
Banff, pp. 9-11.
Tuyon, J., Bujang, I. and Jidwin, A.P. (2012), “Government’s ﬁnancial and business development
support for microenterprises in Malaysia: controversies and policy perspectives”, Journal of Asia
Entrepreneurship and Sustainability, Vol. 3 No. 1, pp. 48-80.
Youndt, M.A., Subramaniam, M. and Snell, S.A. (2004), “Intellectual capital proﬁles: an
examination of investments and returns”, Journal of Management Studies, Vol. 41 No. 2,
pp. 335-361.
Yuen, Y. and Ng, X. (2020), “Enhancing innovation performance of small and medium enterprises in
Malaysia”, Management Science Letters, Vol. 11 No. 3, pp. 887-894.
Yusuff, J.A., Mohamed, A.M.T., Murshamshul, K.M. and Hamid, N.A. (2017), “UniSZA’s staff cash
waqf: the impact to social and economic development of Terengganu state”, Social Sciences and
Humanities, Pertanika J. Soc. Sci. and Hum, Vol. 25, pp. 239-254.

Further reading
Ahmed, H. (2007), “‘Waqf-based microﬁnance: realizing the social role of Islamic ﬁnance”, Paper
presented at the International Seminar on Integrating Awqaf in the Islamic Financial Sector,
Singapore, 6-7 March.
Department of Statistics (2011), Economic Census: Proﬁle of Small and Medium Enterprises, DOSM,
Putrajaya.

About the authors
Mohamed Asmy Mohd Thas Thaker, PhD, is currently Associate Professor at the Department of
Economics, Faculty of Economics and Management Sciences, International Islamic University
Malaysia (IIUM), Malaysia. His areas of specialization are Islamic economics, social ﬁnance and
Islamic banking and ﬁnance. Mohamed Asmy Mohd Thas Thaker is the corresponding author and
can be contacted at: asmy@iium.edu.my
Md Fouad Amin, PhD, is currently Assistant Professor at the Department of Economics, King
Saud University, Riyadh, Saudi Arabia. His areas of specialization are Islamic economics and Islamic
banking and ﬁnance.
Hassanudin Mohd Thas Thaker, PhD, is currently Assistant Professor at the Department of
Economics and Finance, Sunway University, Malaysia. His areas of specialization are applied ﬁnance
and Islamic banking and ﬁnance.
Ahmad Khaliq, PhD, is currently Assistant Professor at the Department of Finance, Faculty of
Economics and Management Sciences, IIUM, Malaysia. His areas of specialization are ﬁnance and
Islamic banking and ﬁnance.
Anwar Allah Pitchay, PhD, is currently Senior Lecturer at the School of Management, Universiti
Sains Malaysia, Malaysia. His areas of specialization are ﬁnance and Islamic banking and ﬁnance.

For instructions on how to order reprints of this article, please visit our website:
www.emeraldgrouppublishing.com/licensing/reprints.htm
Or contact us for further details: permissions@emeraldinsight.com

Cash waqf
model

83

