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This book is dedicated to my mother, a compassionate, lively, and resilient woman who taught me to be accepting and respectful of all cultures (Meena Chavan).
The book is dedicated to my parents and grandparents, who experienced multiple forms of exclusion and discrimination throughout their lives in Eastern Europe, particularly during World War Two, and subsequently as refugees and migrants. Their resilience and struggles for inclusion have contributed to my life and my research. I particularly acknowledge my mother's wisdom, acceptance of all people regardless of background and identity, and her efforts to provide me with educational opportunities in pursuit of equitable outcomes (Lucy Taksa).
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