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4. MEETING THE MENTOR
Resistance incites inventiveness and
inquisitivencss. Creativity, thinking
out-of-the-box. Paradigm shift begins.
BASIC PRINCIPLE: DIVERGENCE

3. RESISTANCE TO CHANGE
Reslstance to Innovation, from within
or externally. Perseverance, stabllity,
hammony,increase of will power.
BASIC PRINCIPLE: CONSTRUCTIVENESS

2. CALLTO ADVENTURE

Aninternal or external impulse

brings about critical mass.

Action. Taking responsibility,
competition, entrepreneurship.

BASIC PRINCIPLE: CAUSE «

1. PROLOGUE

Subconscious preparation. What has

beenlearned in a previous cycle is of

influence. Big picture in the small detail,

historical awareness, intuition, trust.
BASIC PRINCIPLE: CHAOS

12. ELIXIR

The fruits of the adventure, healing and
liberating the community Joyful serving.
Customer and stakeholder oriented.
BASIC PRINCIPLE: PERIPHERY

5. SELECTION THRESHOLD
Crystallization of desired 6. STAR OF THE DAY
results. First tasts. Prioritizing,  Early successes ensure self-confidence. Enthusiasm,
rationality, dictating top-down,  passion, expressiveness, and of course over-
vertical hicrarchy, pragmatism.  confidence. Motivate, stimulate, delegate.
BASIC PRINCIPLE: MATTER BASIC PRINCIPLE: CENTRE

7- GROUNDING

Reality check,commitment and
Intimacy. Making sure your adminls-
tration is in order. Setting rules and
learning how to be predictable.
BASIC PRINCIPLE: ORDER

8. REVERSAL

Adisaster helps to teach us howto
undergopowerlessness. Being able to
listen, making enquiries, waiting, and
cooperation. Soidarity. Refraining from
action. The descentinto hell begins.
BASIC PRINCIPLE: EFFECT

9. DAGGER

Betraying someone cr being a traitor yourself
during a crisis helps us to discover the dark side
of being human. Analytical skills, making tough
decisions, getting your hands dirty, midness.
BASIC PRINCIPLE: DESTRUCTION

11. RESURRECTION
Thelast test of the 10. RETURN TO THE LIGHT
deepest convictions,  Recall your ideals from the darkness and
integrity and willingness  despair, and determine a new direction. For-
tosacifice. Bottom-up  mulate or reformulate your vision,

manifestationof the  ideals, focus, core business.
“secret will’ and character. BASIC PRINCIPLE: CONVERGENCE

Deepest transformation.
BASIC PRINCIPLE: SPIRIT
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Try Courage Trust Courage Tell Courage
Courage to take the first step Courage to give control Courage for crucial
conversations
Leader can handle new Leader can let of ego and give Leader can confront and

situations. Is willing to step into  others leadership opportunities
the fray

difficult situations





