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I appreciate my Family and Friends. This book is for all the
new Historically Black College and University leaders that

will serve the people and not want to be served.
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FOREWORD

As I sit to write this Foreword for Dr Johnny D. Jones’ book
about modern and future leadership for America’s over 100
Historically Black Colleges and Universities (HBCUs), I reflect
on the current times of Presidential impeachment with the
widely referenced background of the President’s photographic
imagery with dozens of HBCU presidents in the Oval Office
joining in the celebration of signing documents on behalf of
African-Americans and HBCUs. Many have criticized this
occasion and others have been disappointed with the results.
The most common argument is that non-African-Americans,
including the President of the United States, should do more
on behalf of the over 400 years of contributions from African-
Americans – especially HBCUs, given the proportion of
African-Americans who enroll and graduate from HBCUs.
While this is a sound argument to make, Dr Jones has posi-
tioned the book’s readers to ask themselves, what can African-
Americans do at HBCUs to not only recognize the historical
contributions but also contribute to the sound management
and leadership of HBCUs so they become maintained, sus-
tained, and strengthened over the next 4 years, 14 years, 40
years, 100 years,…400 years. Dr Jones’ book is timely in the
regard. Many of the challenges at HBCUs are related to
shortsighted or nonstrategic vision, failed or less than forth-
coming shared governance, and solvent leadership and
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stewardship of institutional finance and other resources –

including institutional accreditation. I encourage readers to
take seriously the case studies presented by Dr Johnny D.
Jones. In fact, we need more books like this one written by
Dr Jones so that all of us walk away with an understanding of
lessons learned for leadership, strategies for positive change,
and better practices for progress. The incubation, the integrity,
and the institutionalization of HBCUs continue to emerge in
social media, literature, and national conversations. All of
America – African-Americans and non-African-Americans –

must take responsibility for holding society’s structures,
systems, and socio-political leadership accountable for
anchoring, cementing, and grounding the future of HBCUs.
And yes, we must also have those who manage and lead our
HBCUs to be equally accountable – particularly in matters
relative to visioning, sharing, and managing resources that
make HBCUs viable as an important part of the American
higher education system.

Joseph M. Stevenson, PhD
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