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Discourse: the "authorized vocabulary” (Foucault, 1981, p. 17) including
norms and language, related to leadership. Dimmock and Walker (2005) argue
against "much of the current leadership literature that would have us believe in
the universalistic nature of leadership ... especially from a ‘"Western'
perspective ... far too much of the current educational leadership literature is
ethnocentric and written from a monocultural standpoint" (pp. 1-2).

Change: discourse is reconstituted through this

cyclical process if performativity maintains status Performativity: the "anticipation and ritual" (Butler,

quo; change to discourses can occur through 1990/2006, p. xv) that constitutes the subject, who
misperformance  that pushes bounds of operates in the realm of discourse. We have the potential
intelligibility (Butler, 1997). Can also occur to stay wntlnn the bounds of discourse or trouble it
through intercultural translation/post abyssal through misperformance (Butler, 1997)

thinking and cognitive justice

Intelligibility: the process by which those interpreting performativity deem the
subject credible and within the bounds of discourse (Butler, 2005). Due to either
action or being, performativity may not be seamlessly intelligible, especially
given that agency is constrained by culture—“what I can do is, to a certain
extent, conditioned by what is available for me to do within the culture and by
what other practices are and by what practices are legitimating” (Olsen &
Worsham, 2004, p. 345).

(adapted from Fine, 2016, p. 76)
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