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Foreword

Talent Management is a series of books edited and authored by some of the best 
and most renowned researchers in the field of talent management. As its name 
suggests, this Emerald series focuses on talent management, one of the fastest 
growing areas of research in the areas of business and management. As a topic, it 
bridges a number of core management areas, including human resource manage-
ment, organisational psychology, strategy and international business. The series 
features monographs and edited collections exploring both research and practical 
perspectives on contemporary talent management. The main aim of the series is 
to provide a forum for the publication of novel perspectives on talent and talent 
management from across disciplinary divides. It also provides the opportunity to 
explore new and innovative issues and topics in this area in greater depth.

This Emerald series, Talent Management, is intended to serve the growing mar-
ket of global scholars and practitioners who seek a deeper and broader under-
standing of the role and importance of talent management in organisations. The 
series focuses on key areas of talent management practice as well as analyses at 
different levels from individual to societal. With this in mind, all books in the 
series provide a thorough review of existing research and multiple examples of 
companies around the world, wherever applicable. Given the nature of the sub-
ject at hand, the authors and editors of the books are global in their scope and 
the leading scholars in their respective areas. They bring exceptional knowledge 
of, and expertise in, the issues of talent management they address, and in some 
instances, the authors are the forerunners of their topics. We feel very fortunate to 
have such a distinguished group of academics involved in this series.

The sixth book in the series, entitled Global Talent Management During Times 
of Uncertainty, adopts a macrolevel lens to explore various challenges for global 
talent management (GTM) and International HRM (IHRM) activities that sup-
port GTM in times of crisis and uncertainty. Ably stewarded by editors Francine 
Schlosser and Deborah McPhee, the contributions to this volume take a thorough 
look at the current socio-political and socio-economic challenges that are perti-
nent to future research in the IHRM and GTM fields. The editors and authors 
explore some salient questions related to, among others, the individual, organisa-
tional and macrocontextual challenges to talent management in the present and 
future, the role of different stakeholders, such as corporate leaders, governments 
and universities in shaping talent management, and the type of talent manage-
ment efforts required in the post-pandemic environment.
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