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Foreword 
Dominic Elliott

As Dean of the School of Business and Creative Industries at the University of 
the West of Scotland (UWS), I have had the pleasure of working alongside my 
colleague Dr Christian Harrison (UWS) for several years and his co-editor Dr 
Kingsley Obi Omeihe, once of UWS and currently at the University of Aberdeen. 
Their extensive networks across Africa with special interests in African Studies 
and Leadership, respectively, provide the authority in editing this collection.

This welcome addition to the literature exploring the contributions of Afri-
can economies provides rich insights into the relationship between business and 
society. Looked at as a whole Africa, has a diverse economy, one evolving rapidly 
through social and cultural change and shaped by histories reflecting the nature 
of individual countries, communities and cultures. It is impossible to fully capture 
the complexity of Africa and its constituent countries and communities. How-
ever, this collection of essays provides rich insights into the nature of the relation-
ship between business and society within an African context.

As a historian by training and a prolific author in the field of strategy and 
crisis management, I applaud the focus of the editors upon interrogating socially 
constructed practices, assumptions and beliefs which provide meaning for schol-
arship across Africa. It is a valuable thread running throughout the 10 chapters. 
The context of African business and society is much richer than usually acknowl-
edged, perhaps reflecting the myopia of western perceptions.

The range of subjects is impressive from women’s entrepreneurial behaviours 
within a polygamous society to studies of religion as a driver for employee trust in 
CEOs. Koroye and Dada’s chapter, exploring the effect of culture upon women’s 
entrepreneurial behaviours identifies outdated views that women are less entre-
preneurial and lays bare how perceptions are socially constructed. The context of 
polygamous family firms is a thought-provoking one, and there are obvious par-
allels with other societies in which female entrepreneurs may struggle to secure 
the recognition they deserve. At a prior institution working with scholars within 
a different context, I recall the impact of a long-term project studying female 
entrepreneurs in Gujarat. Micro-finance and policy changes provided a mecha-
nism that liberated female entrepreneurs from cultural restraints and empowered 
them to prosper. This theme, concerning barriers to female entrepreneurs, in this 
case within the context of trade networks explored by Omeihe, is a persistent 
one within this collection. It indicates that much work is required to address the 
gender imbalances.
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The studies within this collection will support real impact, through influenc-
ing policymakers, providing a road map or benchmark for further studies and 
in helping to change the lives of entrepreneurs, executives and employees across 
Africa. For Harrison, consistent policies, good infrastructure and anti-corruption 
measures implemented by the government will help pharmaceutical entrepre-
neurs flourish.

This is an inspiring collection of studies, rich in qualitative insights, telling sto-
ries within relevant theoretical frameworks. It is through collections such as this 
that we secure rich new insights into the African context and in so doing, create 
a new lens from which to reflect on western and other contexts. There is much to 
learn. The final words of this foreword I reserve for two respondents:

Must they [women] be in every unit? They [women] are culturally 
obliged to specific positions and jobs [he laughed]. Women are not 
allowed to hold top positions here. Their brothers and sons are.

Countered by:

I am so shocked that even in this 21st century, women are still held 
… by ancient cultural practices and norms. Achievements should 
be gender blind. If  women are most qualified, so be it.

Professor Dominic Elliot
Dean of the School of Business and Creative Industries,  

University of the West of Scotland
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