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Gordon dedicates this book to his wife, his sister-in-law who had to watch superhero
movies she never wanted to see, and his family of Schmidts, Wiegands, Smiths, and
Hartmans. He also specifically dedicates this book to his father, who in buying a
box of comic books at the Fireman’s Flea Market exposed him to his first Marvel
hero comic favorites, Spiderman and the Avengers.

Sy dedicates this book to his family: his brother, Sohel, who gave Sy his first
comics and a never-ending love of the medium, to his parents Amin and Naziba
who kept buying him comics even though they didn’t want to,; and to his wife,
Rownak, who is his forever M CU movie date.

We both also dedicate this book to all the writers, artists, creators, and actors
who brought us the amazing Marvel Universe in its comic and movie forms.
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