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FOREWORD

How fortunate am I to have had an opportunity to read this

internationally authored book and to learn of the insights

and strategies outlined for candidates considering or currently

undertaking a doctorate. The book offers a wealth of guid-

ance from Chapter 1 on identifying strategies for selecting a

supervisor through to Chapter 8 on life after the PhD.
I have been researching various aspects of doctoral educa-

tion for many years with a particular interest in supervisory

practices and examination. On a personal note, one of the

many things I have found of great interest at the international

level is that no matter in which country, system, or discipline

the supervisor and candidate are operating, many of the

experiences are very similar. This leads me to conclude that

much of the supervisory relationship is about the human fac-

tors. In fact, research by authors such as Janssen (2005) and

Lee, Dennis, and Campbell (2007) highlight the critical

importance of the affective, personal aspects of supervision.

No wonder the word “tricky” is one I use a lot when talking

about the supervisory relationships because it involves human

beings working and learning from � and with � one another.

This book aligns with what I have learned over my years

researching doctoral education, that the process is tricky, yet

one can navigate with the right guidance and tips.
Throughout the book I noted a strong emphasis on investi-

gation and “doing one’s homework,” or as my brother-in-

xiii



law would say from his army background “time spent on
reconnaissance is seldom wasted.” And what better message
could one pass on to candidates who are undertaking a pro-
gram aimed at educating them to think like researchers?
From my own experience of being a mature-age doctoral can-
didate there was one potential supervisor I really wanted on
my team because he was an expert on the context in which
I was researching. But he was a very, very busy man and,
understandably, kept saying he couldn’t take me on as a can-
didate. However, I knew his expertise would be invaluable so
eventually we agreed, given that I had a very supportive team
of other supervisors, that he would join the supervisory
group on the condition that we would only meet once a
semester. These meetings were wonderful. I would prepare
very carefully to ensure that every moment counted and as
I walked out after my hour of learning I had enough knowl-
edge and enthusiasm to go on with for the next six months.
Mind you, this would not have been possible without my
other wonderfully supportive and differently skilled supervi-
sory panel members, but it highlights the importance of
knowing what you want out of your doctoral education and
having the confidence to get it.

Other entries in the book have a clear focus on the concept
that becoming a researcher doesn’t just happen in isolation
but is located within a globalized environment (for example
Chapter 7). In fact, the international nature of the doctorate
was a strong theme in many of the chapters, such as Chapters
5 and 6 on networking as well as being reflected in the loca-
tion of the authors who came from Australasia, North
America, Europe, the UK, and Asia. Networking doesn’t
come naturally to some, but it is fascinating just how much
we rely on “who we know” rather than “what we know”

when setting up research projects. One thing I enjoy at con-
ferences is being able to introduce candidates to experts in
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the field, often researchers they have been citing, and more
importantly, letting the researcher know that there is an early
career researcher joining their area of interest.

Another aspect of this book which I really appreciated
was the number of times that the positives and negatives of
various situations were raised, but, in most cases, such as in
Chapter 4, creative suggestions are then made on how to
address any negative issues. The concept of thriving, not sim-
ply surviving, came through in most of the chapters � a con-
cept dear to my heart. In one way it is easy to make the
doctoral experience sound like “a struggle,” something one
must “survive” and “conquer” rather than thinking of it as
an opportunity to “transform,” “develop,” and “achieve.”
I am constantly amazed by the number of times that a candi-
date will be really frustrated by one of their supervisors, and
then a year or two after graduation hear them say something
along the lines of “I couldn’t have done it without my super-
visor, Tom.” I, in fact, had a similar experience in a masters
coursework program where one lecturer drove me nuts dur-
ing the semester but at the end of the course I was just
amazed at what he had challenged me to learn. Gosh, learn-
ing is just so “tricky.”

Of particular interest to me as a researcher was the effec-
tive use of the research literature in many chapters. Such use
reflects, in my mind, the growing body of knowledge we now
have related to doctoral education and insights into the huge
variation in candidates and supervisors, an issue clearly
addressed in clarifying expectations in Chapters 2 and in
Chapter 9. No longer is doctoral supervision a cottage indus-
try, but rather a professional and exciting aspect of an aca-
demic’s life.

The notion of academia is another theme that was evident in
the chapters. While certainly not suggesting that all doctoral
graduates will move into academia, there were some very
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creative and interesting strategies and ideas put forward for

those interested in that future, as well as a future in many of the

other professional areas where a doctoral graduate can thrive.
Lastly, a theme in the book that attracted my attention

was that of the “others” who support, or sometimes hinder,

candidature progress. Certainly, over the past ten years the

research on the role and value of peers has grown substan-

tially, as outlined in Chapter 3. In addition, in the book we

learn of the importance of the support provided by such ser-

vices as writing advice, the library, IT, and research skill

development. The chapters in this well-crafted book strongly

support the idea that it takes a university to graduate a doc-

toral candidate, not just a supervisor. Having said that, fam-

ily and friends are absolutely critical. It brought me (and him)

to tears when a male colleague undertaking his PhD part-

time told me how when he went home the evening that he

had submitted his PhD his young son said something like

“This is terrific Dad, do you think now you might have time

to put up the basketball ring we bought nearly three years

ago?” Maintaining family, friends, and physical and mental

health are just so important, we are more than just research-

ers, we are people.
I commend the editor and contributing authors on a very

useful “how to” book aimed at assisting potential and current

candidates in ensuring that their candidature is successful, ful-

filling and rewarding. This is particularly important at a time

where there are increasing numbers of candidates enrolling, as

well as increasing numbers of graduates who will be employed

in roles outside the academy, if they are not already employed

in professional positions. I wish them all the best of luck.

Dr Margaret Kiley
The Australian National University
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